Introduction to cultural awareness
Each community has formed specific traits and characteristics which provide a distinct individuality and personality in relation to other local communities. There are places where the local power takes on and enhances government policies in their totality, but we can equally observe the "supremacy" of the local authority in relation to the government. If the former is characteristic to local communities in democratic countries, the latter is specific to developing states. In these communities the power and influence of local leaders and of the traditional leadership structures is strongly present and manifested.
" [1] .
In situations specific to various theaters of operations, adequately identifying and knowing the features and characteristics of human communities in the area of responsibility ensures the prerequisites for solving the problems they are experiencing, and the successful accomplishment of the tasks entrusted.
The experience in Afghanistan has provided sufficient evidence that the planning and execution of specific actions in different theaters of operations, correct identification and awareness of the customs and culture of these territory, adequate management of the relations of cooperation with local communities, has been and will continue to remain one of the best solutions for executing the mission.
Focusing towards attracting the local population ask for the military to reconsider a different type of planning, in areas adjacent to the military, and the necessity to deploy trained people and experts of the cultural particularities in which the military operates is evident.
Imposing a specific culture or replacing national values with the Western ones has never been one of the objectives of the intervention forces, at least not a declared one, but it is obvious that differences have reached to cultural disputes and irrecoverable ruptures in terms of the relationships with the local population.
A first step towards awareness of the impact of the cultural component in the success of missions is represented by an integrated approach of the concepts that configure the specificity of the cultural environment.
Research has demonstrated that cultural decisions based on cultural issues do not always have the most wanted effect; many uninspired decisions are the result of cultural lack of knowledge. There are several ways to improve cultural awareness in the military field with the help of military, civilian experts, or a mixture thereof.
However, there is uncertainty. For example, cultural experts suggest that civilian anthropologists could contribute to obtaining the desired effect, but they must overcome a historical period of mistrust and disillusionment regarding the military institution, mistrust that could represent an obstacle for cooperation. The solution can reside in possessing basic knowledge about the foreign cultures, so that policymakers understand and take into account the religious, familial and tribal interactions characteristic to the foreign communities. The more aware of the culture of the opponent, the better we can prevent or reduce the duration and cost of current and future conflicts.
There 
Cultural component in a combat environment
The reality of the theaters of operations in Afghanistan and Iraq has confirmed that gaining popular support faces a lot of challenges: ethnic and social division, absence of jobs, corruption, banned activities, simplicity, drug use etc. These are supplemented by the existing cultural differences and the need to correctly comprehend the cultural environment in which it the land forces operate.
In the past, military commanders have not benefit from real support from the local population, because a lack of understanding the culture and the populace in which they were operating were made.
Another concept based on decisions taken form a cultural perspective is the Human Terrain System (HTS). This alternative associates the best specialists in the fields of civil and military culture and is aimed at helping in the planning and execution of reconstruction operations in post-conflict areas.
The solution recognized and materialized by NATO forces in the current asymmetrical conflicts (Iraq and Afghanistan TO) has led to the implementation of the HTS (Human Terrain System), a structure of HTTs (Human Terrain Team) designed to support the military in terms of perception the culture and the customs of local population in the area of responsibility. These microstructures made up by specialized anthropologists and analysts aware with the cultural, economic, social, and political environment offer commanders operational and tactical intelligence to help them analyze the "human terrain" in which the land forces are acting or fighting.
The HTT leader represents the interface between the military commander and the local community and his tasks and the attributions of the team members pursue five essential tasks: "cultural preparation of the operational environment (CPOE), the integration of the socio-cultural profile in Military Decision Making Process, participation in current operations, estimating the effects of the cultural dislocation in the operational environment.training the forces regarding socio-cultural issues that may occur during military action" [5] .
In consequence, an intense activity is required in order to shape the sociocultural profile of the local population by conducting a complex and more accurate analysis than the beliefs made by the troops in the field, by enhancing the information used in operation planning and suggesting non-lethal courses of action that protect the population.
Direct participation in meetings with key leaders of the community requires conducting interviews, gaining intelligence, subsequent preparation of KLE (Key Leaders Engagement). Creating or strengthening relationships with local communities are required to advise the commander in a timely manner on the identified socio-cultural aspects.
Conclusions
The action of the multinational coalitions to reduce outbreaks of instability in the world leads to a concentration in a forward operational base of soldiers who socialized in different cultural environments, and who, for a limited period of time, are forced to engage in common activities. This confirms the fact that the training the specific skills related to multicultural awareness must be in the attention of deployable structures, of military educational institutions, since we cannot speak of independent actions assumed by an army outside the state borders. The relations between individuals from different cultures, estimating the impact of military activities and choosing courses of action to avoid cleavages due to inevitable cultural clashes must be a continuous process.
Since contact with the population is performed by combat forces and not by the senior commanders responsible for military decision making, it is necessary to anchor the leaders of the military microstructures (squad, platoon, company leaders) to the values of the local culture, to teach them to analyze and to evaluate the legacy of "the other", to avoid ethnocentrism, convention, pattern or prejudices that conduct to the formation of negative attitudes (suspicion, disapproval, animosity).
Moreover, there is also the need for a professionalized training of the troops in what concerns the specificity of international missions, in which knowing the local communities plays a distinct role. These are increasingly becoming active participants and with great power to influence the performance of the tasks conducted by the military and not only, in those areas of particular interest to local, regional and international peace and security.
